Employment, Transportation, and Health Care Subcommittee Minutes
Minnesota State Council on Disability
June 6, 2013 Meeting
Present:

Kathy Wingen – Chair

Laurie Hassett

Joani Werner
Dave Schwartzkopf
Ann Feaman
Barb Stensland
Kathy Peterson
Colin Stemper
Ana Gomez
Carlos Vazquez
Joan Willshire
Kathleen O’Donnell

Absent:

Lourdes Mugas-Changcoco
Nancy Rosemore

Dean Ascheman

Minutes:
1. Chair Wingen called the meeting to order at 9:08 a.m.

2. The members present introduced themselves.

3. Ann Feaman, the State of Minnesota’s affirmative action officer and ADA Coordinator discussed the latest action the state has taken in regards to affirmative action.

a. In the past, the State of Minnesota hasn’t placed as much importance on hiring people with disabilities as other traditionally disadvantaged groups.

b. The state is looking at ways for current employees to update their disability status if they acquire a disability.

c. Disability hiring has lagged behind hiring of other groups.
d. The Minnesota private sector is comprised of 14% of employees with disabilities while the state workforce is only 3%.

e. The state has started making changes to job posting language in hopes of attracting more candidates.

f. MMB is also pushing for a public awareness campaign that would be headed by Governor Dayton.

g. There is also a plan to pool funds from all state agencies to create a massive job accommodations fund.

h. Werner suggested looking at a Chicago campaign that raised awareness in that area.

i. Feaman said that the legislature dedicated $4 million for a new resume scanning system and $1.8 million to expand the state’s human resources group.

i. This includes diversity initiatives and hiring an outreach director.

j. Other states have larger staffs focused on ADA compliance.
k. MMB is developing a statewide recruitment and retention plan for employees with disabilities.

l. Commissioners may receive a boost in pay if they meet and/or exceed their affirmative action goals.

4. Feaman attended the National Governors Association disability employment conference and reported on its events.

a. Gov. Markell (DE), Gov. Daugaard (SD), and Gov. Inslee (WA) are leading figures in their states for increasing employment for people with disabilities.

b. Minnesota’s top challenge was listed as support from the top-down.

c. It was noted that it is important to raise the expectations that parents, schools, and medical professionals have for kids with disabilities to succeed.

d. Willshire mentioned that increasing parent’s awareness of benefit programs, other than Social Security, could be done at the State Fair booth in August.
e. Business representatives at the NGA conference expressed concerns about having to talk to multiple parties when hiring a person with a disability.

f. Other states train potential employees with workplace simulations.

i. Werner mentioned that simulations are part of Minnesota’s Disability Employment Initiative.

ii. Workforce centers are coordinating more with State of Minnesota hiring services when giving training.

g. Peterson expressed interest in hearing from Ann Fisher from DEED on this matter.

h. Joan mentioned the need for interview training for candidates.

i. Feaman brought up that employees should disclose their disabilities so reasonable accommodations can be provided.

i. Gomez questioned whether attitudes surrounding disability have been changing as more immigrants come to Minnesota.

ii. Werner said this info may be available through the Disability Linkage Line.

j. Alaska said they have achieved good results from disability awareness trainings.

k. The city of Seattle has hired 80 people with disabilities this year by changing attitudes one employee at a time.

l. The federal government is meeting their hiring goal of 100,000 employees with disabilities in 5 years because they are paying attention to the issue.

i. Ron Marlow spoke about these hiring goals.

m. Minnesota does not have as big a problem retaining employees with disabilities.

n. Half of the NGA conference attendees had a disability.

o. Willshire expressed interest in having Feaman regularly meet with the subcommittee.
p. Peterson said it is important to involve families in issues surrounding benefits.

5. Willshire provided an overview of the Board on Aging’s respite care survey.

a. The survey asked organizations demographic questions.

b. All Minnesota counties indicated that they contained a respite care facility.

c. People with disabilities were the second largest group served by respite care facilities.

d. Survey results will be electronically delivered to committee members once it is in an accessible format.

6. Peterson moved that the meeting adjourn; seconded by Stensland.

7. The committee adjourned at 10:16 a.m.
