MSCOD Workplan - July 2013-July 2015
Table 1: MSCOD Workplan
	Strategic Goal:
	Activity:
	Olmstead plan:
	Confirmation of activity:
	New activity:

	Timeframe:
	Person/s 

Responsible:

	Employment: 

Increase the number of people with disabilities hired and retained in state and private jobs.
	1. Educate employers (state and private) work with partners, and promote employment for people with disabilities via employer trainings and information distribution.
	· Convene Interagency Employment Panel using Employment First principles to align policy and funding.

· Establish an outreach plan for families regarding competitive employment and individual benefits.

· Provide training to employment service providers on single point of contact framework, labor market trends, and localized approaches to demand-driven strategies.

· Provide training and technical assistance to federal contractors on federal employment goal for people with disabilities.

· Establish plan to provide cross-agency training on motivational interviewing.
	· Serve on the Minnesota Business Leadership Network.

· Membership on the MN-CCD Employment work group.

· Distribute information at conferences.

· Host video conference on new federal hiring rules with Social Security partner.

· Participate in the Minnesota Business Leadership Network.

· Serve on the MN-CCD Employment working group.

· Serve on the Governor’s Workforce Development Council’s Youth Experiential Policy Committee.

· Work with Council members on MSCOD’s subcommittees.
· Work with partners (GWCC/MMB) to implement the State as a Model Employer program.

· Partner with MMB Access Committee, EquipAlife and STAR to create workplace accommodations pool.
	Fall video conference on 503 Federal hiring rule.
	Spring, Ongoing
	Joan, Cindy, and Colin

	
	2. Host annual awards event to recognize good employers.
	
	· Event occurred in October, 2013 and was successful.

· Hold issue specific conference
	
	October 2013 & 2014
	All

	
	3. Conduct Core Supervisory training for State of Minnesota Supervisors.
	
	· Conduct Evaluations
· Review the remarks.
	
	Quarterly
	Cindy

	Legislative: 

Advocate for policies that improve the lives of Minnesotans with disabilities through the legislative process.
	4. Conduct meetings with legislators on MSCOD’s role.
	· Talk to Leg about what Olmstead is.
	· Meetings conducted with all freshmen legislators.

· Meetings with legislators scheduled as needed on issues.
	
	Ongoing
	Joan and Legislative Specialist

	
	5. Monitor and amend parking statutes as needed.
	
	· HF 2835 went through legislative process.

· Will work with legislators to build a comprehensive parking bill in 2015.
	· Specific Disability parking bills will come out next fall.
	2014 and 2015 sessions
	Margot and Legislative Specialist

	
	6. Advocate for legislation that advances the rights of people with disabilities.
	· Prepare proposals for legislative and fiscal changes for the 2015 session to reduce barriers to integration.
	· Created SF 2270 (LRT Accessibility standards).

· Staff and council members advocated for the Safe and Supportive MN Schools Act.

· Managed SF 2268, TAAC scope expansion bill.

· Supporters of 5% campaign.

· Send letters of support or not on specific issues when appropriate.
	Work on Olmstead implementation office on 
	2014 and 2015 sessions
	Joan and Legislative Specialist

	
	7. Monitor and advocate for legislation that promotes employment for people with disabilities
	· Prepare proposals for legislative and fiscal changes for the 2015 session to reduce barriers to integration.
	· Colin monitored legislation during the 2014 session and met with legislators as appropriate.

· Participate on CCD working group and Employment First coalition.
	
	Session
	Legislative Specialist

	
	8. Monitor changes in statute regarding van accessibility standards.
	
	· Did not happen during 2014 session.

· Perhaps part of larger 2015 bill.
· Including monitoring changes in vehicles variance requests.
	Specific Disability Parking Bill.
	Session
	Margot and Legislative Specialist

	Emergency Preparedness:

Increase emergency preparedness and safety for people with disabilities via education, training, and strategic partnerships.
	9. Align MSCOD emergency preparedness activities with FEMA’s plans, priorities, and best practices
	
	· Continuation of collaboration with Homeland security.
· Continue to collaborate with Homeland Security staff on a variety of projects and trainings.

· Meet with Homeland Security staff on quarterly basis & review FEMA plans & priorities as part of our ongoing partnership.
	Host activity for Preparation day April 30, 2014.
Activities for September for emergency preparedness month.


	Ongoing
	Margot

	
	10. Develop and present training initiatives with consumers, CILs and employers
	
	· Conduct trainings
· Continue to conduct personal preparedness and workplace trainings throughout the state.

· Consult with CIL staff on an ongoing basis to ensure that emergency preparedness and response issues are being addressed at a local level.
	
	Ongoing
	Margot

	
	11. Educate state agencies and private employers on best practices for evacuating people with disabilities.
	
	· Training conducted at State Access meeting.
· Meet with state safety personnel to review emergency preparedness plans and issues.

· Provide technical assistance on a variety of related issues.
	
	Ongoing
	Margot

	
	12. Collaborate with Homeland Security Emergency Management on common goals.
	
	· Meet with Homeland Security on a quarterly basis and discuss and review common goals.
	Secure purchase for more red bags and whistles.
	Ongoing
	Margot

	
	13. Make available and distribute emergency preparedness materials to the public via webinars, printed materials and electronic media. 
	
	· Continue to distribute materials at trainings, meetings, conferences, and through the internet.
	
	Ongoing
	Stu and Margot

	
	14. Create emergency preparedness position description.
	
	· Description is being developed. 

· Staff will be hired.
	
	2013/2015
	Joan, Margot, Linda

	
	15. Collaborate with stakeholders on Access and Functional Needs Toolkit.
	
	· Meet with Access & Functional Needs Committee approximately every other month.

· Continue to develop training and educational materials such as our Access & Functional Needs Toolkit
	
	2014
	Margot

	Transportation: 

Ensure equal access and equal rights to transportation for people with disabilities.
	16. Work with the one county that still does not have accessible transportation and advocate for more transportation options in greater Minnesota
	Work with the MoveMn coalition to increase transportation options across the state.
	· Attend and inform on Minnesota GO initiative.

· Encourage advocates to attend MoveMN community meetings.

· Worked with DHS and MnDOT on Olmstead transportation forum.
· Work closely with Mn/DOT transit division.
	
	Ongoing
	Joan and Legislative Specialist

	
	17. Continue work with MCOTA.
	
	· Continue to serve on MCOTA.

· Present MCOTA importance to joint legislative committee in October.
	
	Ongoing
	Joan

	
	18. Advance legislation that expands accessible transportation options.
	
	· Serve on the Metropolitan Council Transportation Accessibility Advisory Committee.

· Serve on the 2040 Transportation Policy Plan Update Partner Agency work group.

· Serve on the Non-Emergency Medical Transportation reform committee.

· Managed LRT accessibility and TAAC expansion bills.

· Supported Move MN bill.
· Monitor all light rail expansions.
	
	2014 and 2015 sessions
	Legislative Specialist

	Building Codes and Disability Parking:

Increase awareness of the code to ensure greater access for all Minnesotans.
	19. Participate in building code committee to update building codes.
	
	· Work with Council members on MSCOD’s subcommittees.
	
	Ongoing
	Margot

	
	20. Work with stakeholders toward creating an accessible Vikings stadium and State Capitol buildings.
	
	· Serving on relevant committees.

· Serving on Saints ballpark committee.
	Target Center renovations 

Nicollet Mall renovations
	Ongoing
	Margot

	
	21. Educate and train contractors, architects and people with disabilities about building code and parking access issues.
	
	· Appropriate meetings have been conducted.
· Fewer complaints received about this issue,
	
	Ongoing
	Stu and Margot

	
	22. Partner with the DNR to increase the accessibility and promote the state parks.
	
	· Develop contract with plan to implement
	
	Ongoing
	Margot

	
	23. Strengthen enforcement of accessibility chapter of the building code.
	
	· Discussion with commissioner of dept. of labor
	
	Ongoing
	Margot/Joan

	Disability Laws /Regulations: Increase awareness of and compliance with disability laws and regulations.
	24. Participate and advise Mn/DOT ADA advisory committee.
	
	· Serving on relevant committee.
· At MNDOT and MMB
	
	Ongoing
	Margot

	
	25. Develop media on disability law topics.
	
	· Facebook and Twitter updated with information on this subject regularly.

· Collaborate with the disability law center.
	
	Ongoing
	Shannon and Legislative Specialist

	Community –Based Living:

Relocate/
sustain people with disabilities into their community of choice in the least restrictive environment.
	26. Monitor Affordable Care Act, Reform 2020 and Olmstead sub-cabinet efforts.
	· Establish characteristics and criteria that define best practices in person-centered planning and the Olmstead requirements, to be used by state agencies to evaluate and revise their assessment and plan content.
	· Monitored MnSure implementation and insufficiency of MA expansion (through MN-CCD).

· Attend DHS updates on Reform 2020.
· Sent recommendations to Olmstead sub-cabinet.

· Hosted Olmstead panel at Human Rights Symposium.

· Partnered with DHS and MnDOT on Olmstead Transportation Forum.
· Work in conjunction with SILC and CILS to provide technical assistance on relocating people with disabilities out of nursing homes. (Olmstead)
	
	Ongoing
	Legislative Specialist and Joan

	
	27. Monitor and participate in implementation of Minnesota’s Olmstead Plan.
	
	· Submit public comments on updates to the Olmstead plan.

· Hosted Olmstead panel at the 2013 Human Rights Symposium.

· Partnered with DHS and MnDOT on Olmstead Transportation Forum.
	
	
	Legislative Specialist and Joan

	
	28. Examine opportunities for further participation in the Olmstead Plan.
	
	· Participate in the Interagency Employment Panel.

· Provide training to federal contractors on disability employment goals.

· Work with subcabinet to increase disability participation in government.

· Develop proposals for future legislatures.
	
	
	Legislative Specialist and Joan

	Communications and Outreach: Keep stakeholders abreast of disability policy at all levels of Minnesota government.
	29. Develop and edit written and web communications.
	
	· Ongoing and successful.
· Listserv, website, blog posts, social media, and new forms of electronic media

· Updates on snow removal. 

· Capitol Renovation. 
	
	Ongoing
	Shannon

	
	30. Increase media/social media coverage of issues surrounding disability, with an emphasis on the employment gap and good hiring practices.
	
	· Legislative Specialist updates our Twitter feed.

· Shannon posts Facebook updates.
	
	Ongoing
	Legislative Specialist and Shannon

	
	31. Work with state agencies to increase accessible document offerings.
	· Publicize statistics, research results and personal stories illustrating the contributions of persons with disabilities in the workplace.
	· Return all inaccessible documents in an accessible documents to agencies MSCOD works with regularly
· Contract out to state agencies accessible doc service
	Host event on accessible awareness day May 15, 2014.
	Ongoing
	Shannon, Linda and Chad

	
	32. Hold town hall meeting, legislative forum, State Fair booth, and attend conferences.
	
	· We operated a successful State Fair booth in August/September.

· The annual legislative forum will occur in January.

· We are holding a town hall meeting on federal employment rules in April.

· Multiple conferences have been attended with display booth/materials
· Conferences: First Accessibility Fair at the Airport, ACT Self-Advocacy Conference, Agrability, Brain Injury, Handi Medical, MDA Annual Symposium, Minnesota APSE/PTE Employment, Minnesota VOAD, MSSA Annual Training, NAMI, National Disability Employment Month Resource Fair, The Arc Minnesota Statewide Conference, U Care Health Fair.
	
	Ongoing
	All staff

	
	33. Develop media on changes in disability parking law.
	· Distribute findings, policy interpretations and recommendations from Interagency Employment Panel (annual).
	· This was done in August.
	
	Ongoing
	Margot

	
	34. Coordinate information technology and facilities management functions.
	
	· Ongoing and successful.
	
	Ongoing
	Linda and Shannon

	
	35. Create public services announcements.
	
	· Information on Olmstead
· Employment distributed on YouTube.
· Snow removal.
· Capitol Renovations.
	
	Ongoing
	All staff

	Administrative Functions:

Maintain State business practices
	36. Ensure timely and accurate accounting, budgeting and purchasing and payments of invoices.
	
	· Ongoing and successful work with Smart
	
	Ongoing
	Linda, SmART

	
	37. Manage the Council’s administrative and human resource functions.
	
	· Ongoing and successful work with Smart
	
	Ongoing
	Linda, SmART

	
	38. Record agency meetings, information referrals and contacts through I&R system.
	
	· Ongoing and successful.

· Report out analysis annually
	
	Ongoing
	Shannon/Liz/ Joan

	Council Functions:

Conduct Council in professional & efficient manner
	39. Provide training and orientation to new council members.
	
	· Occurred in late summer.

· Will commence with new members later in year.
· Council training book on website.
	
	As needed
	Joan and Shannon/chair

	
	40. Ensure that Council members receive timely and appropriate information about MSCOD activities.
	
	· Updates are sent out regularly.
	
	Ongoing
	Joan and Shannon

	
	41. Convene and staff regular Council meetings.
	· Leadership opportunities for people with disabilities to be involved in leadership capacities in all government programs that affect them will be identified and implemented.

· Develop a plan to increase opportunities for people with disabilities to meaningfully participate in policy development
	· Occurs 3-4 times annually
	
	3-4 times annually
	Joan and Shannon

	
	42. Work with Council to create and implement regular work plans for MSCOD.
	
	· Completed in June.
	
	Every two years
	Joan

	
	43. Recruit new Council members
	
	· Took place between November and December.
	
	Ongoing
	Joan 

	
	44. Exhibit at conferences.
	
	· Ongoing and successful.
	
	As needed
	Stu

	Grant Administration
	45. Ensure Legacy funds are handled properly and within grant guidelines.
	
	· Ongoing and successful.
	
	Ongoing
	Mai and Linda and Joan

	Grant Activities
	46. Document Minnesota’s disability history using Legacy funds.
	
	· In the process of completing an ADA employment survey.

· Committee convened on completing other aspects of this activity.
· Conduct polls/survey regarding ADA success in 25 years.
	
	2014 & 2015
	Mai

	
	47. Use Legacy funds to build public awareness related to employment for people with disabilities.
	
	· In the process of creating a theatrical production that will highlight employment issues.
· Create travelling theatrical production to serve as training for businesses and employees around the state.
	
	2014 & 2015
	Mai

	
	48. Host dialogues around the state regarding local ADA celebrations.
	
	· A committee has convened to address this issue.
	
	2014
	Mai
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